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Heaven Won’t Protect the
Working Girl :
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Behind each checkout counter in the
supermarket was a woman—four black.
two Puerto Rican. All of them, dead
on their feet, struggled against the
' | routine flirtation of male customers.
the impatience of female customers
and the pathetic barbarism of every
crazy coming in off the street.

Carmen is especially tired today be-
cause she spends evenings in college
classes and nights studying. She is con-
vinced that the way out of this super-
market is a college education.

I look at Carmen, who is dreaming
the American dream of self-betterment.
more money, greater dignity. Do I have
a right to tell her the facts?

e That a female college graduate
earns a few dollars more a year than a
man with an eighth grade education.

- e That women are generally the last
'| to be hired and the first to be fired.
Those who try for a promotion are often
rejected in favor of less qualified men.

e That the median annual income
for white females is just over $5,000
and for non-white women, $4,000.

* That one-third of the American
, work force is female. And though most
women work in order to support them-
selves or their families, their employ-
ment is still considered expendable.
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